e e 2024 4F 10 A5 39 B4 20 # . 2151

P LD BRAL 2 4 5 U R F 58 3F i

ESTR

LNZRR2A B G R 2 e 1L AR BFFE 25001252, HAREE — BRI 48 — MR B Be 4 B8 L IR 3R 250013)

= ok -
R IR s

W OE P EAENET DASSEERE N ERWE WA A ERDE R R P REEEEEN, ME
FeE DR AR BN B R R R g e ) W PR AP A AR He gt R ke R K, 3k o B 0 £ R R AP B T AR
JFREE W T R E N, O PR 4% 4 5 Fl (psychosocial safety climate, PSC) 7] DLy 47 3 A B $2 (L& 2K 90U . 2t v
3 A% e B (g B 3 A A B A R T AR A N R AR A K . RSO PSC A ME A& AR SC 38 LT

fili TR 5 Ry ARk e T TR E 4 O TR AT SRR L I B2 R R g ORI 3 R R A R gk T T R R MK L
W4 w4 PSC KR L (2 BE 5P B BMA B i 5 & g .
XER P Lt esRE; WY LR; ZRAE; TH; LR

Research progress on psychosocial safety climate of nurses
GAO Xiao"?,LI Ming' , WANG Kun', GAO Jing'

(1.School of Nursing and Rehabilitation s Shandong University , ] inan 250012 , Shandong ,China; 2. Department o f
Nursing, the First Af filiated Hospital of Shandong First Medical University, Jinan 250013 , Shandong, China)

Abstract  As the largest number of professionals in the field of medical and health care, nurses played an im-
portant role in the development of "Healthy China". With the increasing aging of the population in our country,the
shortage of nursing staff was becoming increasingly prominent, and the work pressure of clinical nurses was also in-
creasing, which seriously affected their physical and mental health and the quality of nursing work. The psychosocial
safety climate(PSC) could provide caregivers with various resources, alleviate the damage caused by high-stress
work to their mental health. so as to help improve the level of work engagement of caregivers. This paper reviewed
the concept, related theories, assessment tools, outcome variables, and interventions of nurses’ PSC, and puts for-
ward corresponding suggestions and countermeasures, so as to provide a basis for exploring the construction of sys-
tematic intervention programs, improve the level of nurses” PSC and promote the construction and development of
nursing teams.
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